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Diocesan directives (‘additional requirements)
Admissions - 5: The admission arrangements of Catholic schools shall always give priority to Catholic applicants above all other applicants.
Staffing – 11: Schools are to use the model employment documentation produced from time to time by the Catholic Education Service. This includes using model contracts and adopting model policies. Any substantive change to the model documentation requires the consent of the Diocesan Education Service.
Staffing – 12: Schools are to ensure that all new members of staff participate in an appropriate induction programme which emphasises the distinctive nature of Catholic education.
Staffing – 13: Appropriate and tailored ongoing formation is to be an entitlement and an expectation for all staff for the whole of the duration of their employment. Schools are to ensure that all members of staff participate regularly in an appropriate ongoing formation for their work in Catholic education. The same expectation and entitlement apply to all governors and directors. All teaching members of staff who do not already hold the Catholic Certificate (or equivalent) are to be encouraged and supported to obtain it (or an equivalent or higher qualification) as part of their ongoing formation.
Governance – 16: Schools shall pay the diocesan levy which contributes towards the expenses of the Diocese in providing episcopal oversight of Catholic schools.
Curriculum and RE – 20: Schools shall implement a broad and balanced Catholic curriculum which follows the teachings of the Church and which has Catholic Religious Education at its core. Religious Education is to be given no less than parity with other core subjects, and is to inform all other subjects on the school’s curriculum. At least ten per cent of curriculum time (five per cent at key stage 5) is to be devoted to it.
Curriculum and RE – 22: In conformity with the decision of the Bishops’ Conference in 2016, any Catholic school in the Diocese wishing to teach the GCSE in Religious Studies is only to select an examination specification which requires: a) A study of Catholic Christianity as the primary religion; b) A 50% study of Catholic Christianity, covering all four topics: Beliefs and Teachings, Practices, 
Sources of Wisdom and Authority, Forms of Expression and Ways of Life; c) A study of Judaism as the second religion.
Curriculum and RE – 23: General Religious education provided at key stage 5 is to be an academic subject at a level commensurate with the level of study of the student’s other courses, taught on the normal curriculum plan, assessed and recorded.
Curriculum and RE – 24: Only materials approved by the Diocesan Bishop are to be used in the teaching of Relationships and Sex Education.
NB: compliance with the highlighted directives will be confirmed by the Diocese




School self-evaluation against directives
Staffing
	Directive

	Evidence
	Date
	Notes

	11: Schools are to use the model employment documentation produced from time to time by the Catholic Education Service. This includes using model contracts and adopting model policies. Any substantive change to the model documentation requires the consent of the Diocesan Education Service.
	
	
	Provide CES contract x3 - Leadership, teaching and support staff 
Schools to provide copies of CES workplace policies:
Appraisal and Employee Development Policy; Capability Policy; Disciplinary Policy; Grievance Policy; Sickness Absence Policy

	12: Schools are to ensure that all new members of staff participate in an appropriate induction programme which emphasises the distinctive nature of Catholic education.
	
	
	Provide evidence of effective induction programme e.g. timetable of planned CPD
records of induction training already carried out; induction of new staff policy (if have one)



Curriculum and RE
	Directive

	Evidence
	Date
	Notes

	20: Schools shall implement a broad and balanced Catholic curriculum which follows the teachings of the Church and which has Catholic Religious Education at its core. Religious Education is to be given no less than parity with other core subjects, and is to inform all other subjects on the school’s curriculum. At least ten per cent of curriculum time (five per cent at key stage 5) is to be devoted to it.
	
	
	Provide evidence that RE has parity with other core subjects e.g. Whole school curriculum timetables; That there are the same considerations given to the timetabling of RE as with the timetabling of English and maths; That curriculum RE time is used for curriculum RE only; Head of subject renumeration and budget costings for core subjects; Audit and planning (if available) to show how RE informs all other subjects
For Primary Schools only The Vine and the Branches is the primary RE scheme used by the school

	22: In conformity with the decision of the Bishops’ Conference in 2016, any Catholic school in the Diocese wishing to teach the GCSE in Religious Studies is only to select an examination specification which requires: a) A study of Catholic Christianity as the primary religion; b) A 50% study of Catholic Christianity, covering all four topics: Beliefs and Teachings, Practices, 
Sources of Wisdom and Authority, Forms of Expression and Ways of Life; c) A study of Judaism as the second religion.
	
	
	Secondary Schools only
Schools to provide evidence of e.g. Schemes of work and programmes of study for KS4


	23: General Religious education provided at key stage 5 is to be an academic subject at a level commensurate with the level of study of the student’s other courses, taught on the normal curriculum plan, assessed and recorded.
	
	
	11-18 Secondary Schools/ 6th Form College only
Provide evidence of e.g. Schemes of work and programmes of study for KS5

	24: Only materials approved by the Diocesan Bishop are to be used in the teaching of Relationships and Sex Education.
	
	
	Provide evidence of e.g. Scheme of work and programmes of study for R(S)HE i.e. show how Ten Ten: Life to the Full is implemented
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