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NEWSLETTER

 Autumn Term 2020 No.1


DEPARTMENT OF EDUCATION NEWSLETTER – AUTUMN 2020 No 1



Dear Colleague

1. INTRODUCTION
I would like to extend a very sincere thank you on behalf of the Bishop and the Education Department for the hard work and dedication that has been shown by our Headteachers and their staff throughout the whole of last term, and the summer holidays, to ensure that children in our schools received outstanding support and provision throughout the Summer term.  I am also aware of the significant amount of time that colleagues have worked throughout the Summer to prepare for the opening of schools at the start of term.  I know there have been immense challenges, and more to come no doubt, but I am also aware of the sense of joy there is in schools that pupils and staff are back working together to try and compensate for the gaps in learning, the emotional well-being and the social interaction that will be needed in order to allow our schools to return to the ‘new normal’.  Therefore as a Diocesan team we would extend our very best wishes to you as the new term begins and assure you of our help and support in the challenges you face.
2. DEPARTMENTAL TEAM
I am delighted that as of the 1st September 2020 all members of staff in the department are un-furloughed and back at work.  It has been a difficult time with reduced staffing, and I would like to thank all colleagues for their messages of support during this period.
There have been no significant changes to the staffing and on the whole no changes to Diocesan support officers.  However, we will be looking to recruit a secondary consultant to help support the secondary schools in the Diocese, but for the first half term I will be the support officer to all our Secondary schools.
3. NEW HEADTEACHERS
I would like to extend a very warm welcome to the new Headteachers that have taken up post this term:
Mrs C McManus – St Mary’s, Dukinfield
Mrs S Parry – St Peter’s, Noctorum
Mrs M Sharratt – St John Plessington, Bebington
Mrs S McKay – St Saviour’s, Ellesmere Port (Co-Headteacher)

We are grateful to the following people who have taken on responsibility as Acting or Executive Heads.
Mrs N Ferguson – St Anne’s, Nantwich (Acting)
Mrs J McEniff – St Wilfrid’s, Northwich (Acting)
Mrs L Connolly – Holy Spirit, Runcorn (Acting)
Mr G Hawes – Blessed Edward Campion Federation (Acting Executive)
Ms E Cahill – St Philip’s, Offerton (Acting)
Mrs K Ryan – St Peter’s, Stalybridge (Acting)
Mr A Diamond – All Saints, Dukinfield (Acting Head of School)
Mr J Cornally – All Saints, Dukinfield, (Acting Executive Headteacher)
Mrs A Reeh – St Joseph’s, Sale (Acting)
Mrs D Burke -St Chad’s, (Acting Head of School)
Mrs H Aaron – St Chad’s (Acting Executive Headteacher)

May we remember these colleagues in our prayers as they take up their new roles.	
4. THE REOPENING OF SCHOOLS
I know that you will have been bombarded with information about the re-opening of schools and I do not wish to add to that, but draw to your attention the following:
a. During the Summer the government announced funding for the provision of additional laptops and tablets to help schools support disadvantaged families if there is further disruption to education. You should have been contacted by your LA in relation to this and the details are in the link below
Get laptops for children who cannot attend school due to coronavirus (COVID-19).
b. Additional funding has been allocated to Local Authorities in order to manage the transport issues arising from COVID-19. It is important schools begin a dialogue with Local Authorities about how they intend to allocate this funding. This is particularly important given the potential for a greater adverse impact on Catholic schools due to the larger geographic area many schools serve.  Full details are at 
https://www.gov.uk/government/publications/transport-to-school-and-other-places-of-education-autumn-term-2020/transport-to-school-and-other-places-of-education-autumn-term-2020. 
c.   The DFE requires that all schools review and revise their Behaviour Policy and publish this information on their website. You are required to make any necessary amendments for COVID-19, including making new expectations around routines, habits and systems clear as part of your policy.  You should also make it explicit what behaviours are now considered more serious due to the Coronavirus and the sanctions in place if those behaviours are displayed.   The DFE expects schools to publish this information to parents, pupils and staff prior to re-opening.
5. START OF YEAR EDUCATION MASSES
[bookmark: _Hlk50380588]It had been our intention to hold our usual cycle of Start of Year Masses and we are very grateful to those schools and parishes who had agreed to host them.  However, the burden on those schools and parishes is too great, as is the expectation that colleagues will travel at the end of the day to venues across the Diocese.  Therefore we have decided to have one virtual Start of Year Mass, which will be celebrated by Fr David and streamed from his parish, St Agnes’, West Kirby on Wednesday 16th September at 4.30 p.m.  There is capacity in the Church for colleagues to attend in a socially distanced manner, although places are limited, and if as a school you would like to send a representative then can you please contact julia.cunningham@dioceseofshrewsbury.org  
6. MASS IN SCHOOLS
There are many aspects of school life that will be different this term, not least that most schools would have started the year with at least one Mass.  Currently the Bishop has asked that Mass is not celebrated in schools and that only in an exceptional circumstance, where a school community would want a Mass, that the priest celebrating Mass has sought permission from the Bishop.  This is to conform with all the current guidance from the DfE in relation to avoiding large gatherings in schools and people only gathering in ‘bubbles’.  However, we would expect that schools do continue to have a daily act of worship, not in large gatherings but as a class or a ‘bubble’.  Schools have become adept at using virtual platforms for communication, so why not continue to hold class assemblies but in the classroom and livestreamed to other classrooms? There is also the option to work with your local clergy in arranging for the streaming of Mass in school. Pupil participation with the readings and prayers of the faithful are still possible within the classroom using certain platforms, like Zoom, for example.
7. VISITS TO SCHOOLS
It would have been our intention to visit all schools this term, but the current restrictions and the demands on your time mean that that is not feasible.  However, we will continue to visit schools in the following circumstances:
· To support newly appointed and acting Headteachers
· To support the appointment of Senior staff
· To respond to the individual needs of any school.
Prior to visiting any school, we will need to have a copy of your risk assessment, particularly as it applies to visitors.
We do however plan to have a virtual meeting with all Headteachers in order to appraise ourselves of any issues impacting on your schools.  This will be in the form of a ‘well-being’ meeting and we have devised a pro-forma outlining the scope of that meeting and that is attached as Appendix 1.
As ever, if any Headteacher would like a visit from their Diocesan Officer then we will be more than happy to oblige.
8. REGISTER OF NQTs
Many thanks to those schools that have already let us have details of NQTs joining the Diocese this term.  I will be writing to them in the coming weeks to welcome them to the Diocese.  If there are any schools that have NQTs and have not yet informed us of their details, we would be grateful if you could do so as soon as possible by clicking on the link below, so that I can include them in the welcome letters:
Details of NQTs from September 2020 
9. CCRS
We have included full details of the CCRS programme offered by our Diocese in the CPDF Booklet. I would remind you that we now offer the CCRS as weekday sessions as well as the usual Saturday sessions. I hope that Headteachers will utilise this opportunity and make it available to those colleagues who:
· have completed Foundations in Faith and want/need further development
· are newly appointed RE Co-ordinators
· are aspiring to leadership positions 
· are School Chaplains requiring CPDF
· are non-specialist colleagues in secondary schools

Full details of both the Saturday and Thursday sessions can be found in Appendix 2. 
We recognise that because of geography and personal circumstances it may be more convenient for individuals to join the programme of a neighbouring Diocese or complete the course online. See http://www.liverpoolcatholic.org.uk/education/CCRS for the course provided by Liverpool Archdiocese and https://www.dioceseofsalford.org.uk/services/education/ccrs/ for the course provided by Salford Diocese. Liverpool Hope University also run a course online. For more information, contact ccrsonline@hope.ac.uk 
10. GOVERNANCE
We have since March, despite lockdown, been trying to renew all the vacancies that exist within Governing Bodies.  Many thanks to all those Governors that have returned their forms and we have been able to process their application.  However, a number still have not, and therefore we must remind Chairs of Governors and Headteachers that unless you have received confirmation from the Diocese that a Governor has been appointed or reappointed, then they should not attend any Governing Body meetings until such time as you have received a copy of their appointment.  If you are aware of individual Governors who have not returned their forms we would ask that you encourage them to do so as soon as possible.
We have recently had several instances of Governor correspondence being returned to us as we have not been informed of changes of address, and therefore Jake Murphy will be e-mailing schools with a form to complete, asking for up to date information for all Governors, as well as details of the Clerk to the Governors. We would remind schools that under GDPR regulations, all Governors should have school e-mail addresses.  We would be grateful if completed forms could be e-mailed back to governance@dioceseofshrewsbury.org as soon as possible so that we can ensure that our Governor database is fully up to date.    We also remind schools that full details of all Governors should be on the school website.
There is updated information for Governors on the Diocesan website which can be accessed by following the link below (password: governor).
http://www.dioceseofshrewsbury.org/education/governors/information-governors
I would ask any schools appointing a new Chair or Vice Chair of Governors to let Sue Blackwell know on sue.blackwell@dioceseofshrewsbury.org .  Please note that it is the Bishop’s wish that both the Chair and Vice Chair should be Foundation Governors.
The DfE have produced updated information for Governors in July of this year dealing with issues in relation to the reopening of schools.  There is separate guidance for maintained schools and academies and it can be found at:
https://forms.office.com/Pages/ResponsePage.aspx?id=yXfS-grGoU2187O4s0qC-fyLGw5PLytAo1s1OKGUyJRUMTBSVks0TExJV0swOEJGUlJVRlR
11. CONTINUOUS PROFESSIONAL DEVELOPMENT & FORMATION
[bookmark: _Hlk50378603]
Booking forms for this year’s training and briefing events are now available on our website under http://www.dioceseofshrewsbury.org/education/courses/book-a-cpdf-course and the CPDF booklet will be distributed within the next couple of days.   The programme outlined in this booklet is provisional and we hope to be able to adapt to the changing circumstances we find ourselves in.  We have assumed that Headteachers will want to limit the time  they and their colleagues spend ‘out of school’  and so for the first term we have limited considerably the number of ‘face to face’ events, and even those that we have planned may have to be rescheduled, depending on how things on both a local and national level progress in terms of the number of people who can attend a meeting and what social distancing rules might be in place.
A new facet of the programmes that we offer is that we are offering ‘virtual sessions’ using Microsoft Teams, and these virtual sessions are not designed to replace ‘face to face’ sessions but rather supplement them.  We hope that these sessions will allow for greater flexibility and for wider participation and reduce the need to travel.
There are a number of events that, at the time of writing, have an allocated date but the details of speakers and content of these sessions is yet to be decided.  This applies particularly to the Governors’ Conference and the Days of Spiritual Development.  We have, as of yet, not scheduled any sessions in relation to Denominational Inspections as we still await clarification on the national picture so that we can determine our Diocesan position. 
It is our intention to publish a revised version of the booklet in January 2021, when we hope that there will be a little more stability in education and clarity about the direction of travel.
Once again, we are grateful to those schools that have agreed to host events and I hope to see many of you, virtually or face to face, in the coming months.
12. FREE RESOURCES FROM DAVID WELLS 
Many colleagues will have heard David Wells speak at our conferences and so he needs little or no introduction from me. David is making available 4 videos, free, via his website.
 • The best of who we are can surface when tragedy interrupts normality - Part 1 
 • Let’s think beyond the “To do” list – Part 2 
 • Let us rethink who we are together – Part 3 
 • Before we climb back into the hamster wheel, let us go back to “Why?” - Part 4 
These are 10 minutes videos which you might want to consider sharing with staff or using as part of INSET at the start of term. https://www.davidwellslive.com/videos/
13. FULLY FUNDED NPQ QUALIFICATIONS 
We will not be offering any NPQs in the Autumn Term 2020 but will review the position for Spring 2021.  However, as funding is available, those schools that want to access NPQs in the Autumn term, with the possibility of fully funded places, should go to the Outstanding Leaders Programme website:
https://outstandingleaders.org/
However, schools should be aware that the deadline for registering is 16th September 2020
14. EDUCATION SERVICE CONTRIBUTION SCHEME
Thank you to all those who have already paid their subscriptions to this year’s Education Support Scheme (ESS) and we urge all schools to make use of the services provided by the Diocesan team. I have included an updated document Support to Schools (Appendix 3), which I hope you will find a comprehensive summary of the support available to schools in addition to the training and formation opportunities offered through our CPDF programme. 
As a consequence of COVID-19 invoices were issued somewhat later than usual and therefore as a result there are currently a number of outstanding invoices.  A number of schools have asked for clarification of the number of pupils used in the calculation.  The numbers used are based on data we receive from the CES census that is completed in January. However, as we do not receive the data until late summer, after the invoices have been issued, the data we use is from the January census of the previous year. The data used for the current invoices is therefore based on census data from January 2019.  In certain circumstances there have been significant changes in pupil roll and we will recalculate if the data has changed by more than 10%.  In the vast majority of cases where there is fluctuation in pupil numbers it rectifies itself in the subsequent year.
Over the last year there has been some confusion as to whether schools can opt out of the scheme, and the reference to Non ESS charges in the CPDF booklet may have contributed to this idea.  Therefore, to remove any confusion we will no longer have a scale of charges for Non ESS.  It is the Bishop’s expectation that all Diocesan schools will pay into the scheme in order to ensure that we can continue to support all schools, particularly in maintaining and developing the mission of Catholic education.

15. EDUCARE ONLINE SAFEGUARDING TRAINING
Everybody has a role to play in safeguarding within their community, and it is for this reason that the Catholic Church in England and Wales has worked with EduCare to provide an e-learning package to raise safeguarding awareness. This free of charge online training package is part of the Church’s commitment to safeguarding. Below are the training modules that are currently available:  - 
· Child Protection
· Child Protection Refresher
· Child Protection in Education
· Child Exploitation & Online Safety
· Safeguarding Adults
· Safeguarding Adults Refresher
· Mental Capacity
To access the training simply e-mail cpva@DioceseOfShrewsbury.org with the following information:
Name:
E-mail address:
Name of School: 
Your role: (e.g. Teacher, Support Staff Governor, Parent).
For more information click the link below:
http://www.dioceseofshrewsbury.org/wp-content/uploads/2015/10/ShrewsburyTowards-a-Culture-of-Safeguarding-C19.pdf
16. APPOINTMENT OF SENIOR LEADERS
I would like to remind Governors and Headteachers that the Diocesan Department of Education MUST be involved in Headship, Deputy Headship, Heads of RE and Chaplain appointments.  In addition, if Assistant Head posts have a pastoral dimension or are responsible for Catholic ethos, then again the Diocese must be involved.  The Bishops’ Memorandum on the Appointment of Teachers also extends Diocesan involvement to all temporary positions, including Executive Headships and Heads of School.

If schools are making temporary leadership arrangements, they must also have these approved by the relevant Diocesan officer.

When starting the recruitment process, we would ask that the Diocese is contacted prior to any dates being set in order to ensure that representation is available.

All documentation in relation to Senior Appointments is available via the CES website (www.catholiceducation.org.uk) and it is important that the latest versions are downloaded.  All vacancies can be advertised on the Diocesan website.
17. OFSTED
The only information that we have to date about Ofsted activity this academic year is that they will be doing a number of visits this term, with a view to restarting the schedule of inspections in January 2021, but that will be reviewed.  The information published about this term’s visits is as follows
“We will notify a school of the visit on the day before and talk about the practicalities of the visit – including any specific considerations related to COVID-19. Normally, 2 inspectors will visit a school for 1 day, when they will have collaborative conversations with school leaders.
On the visit, they will talk about any barriers that the school is facing in managing the return to opening fully, how pupils are getting back into expected routines and their behaviour, and the school’s safeguarding arrangements. Inspectors will also talk to school leaders about how remote learning fits into their wider curriculum plans. After a visit, the inspector will write a short letter, which will be published on our reports website.”
https://www.gov.uk/government/news/ofsted-visits-to-schools-and-colleges-to-begin-this-month
More details of this term’s visits can be found at:
https://www.gov.uk/guidance/interim-phase-maintained-schools-and-academies
I am hoping to meet with Jonathan Smart Senior HMI within the next few weeks and will feedback any relevant information in due course.
18. DENOMINATIONAL INSEPCTIONS
A number of schools have been enquiring what will be happening in relation to Denominational Inspections.  Our current position is that as of March this year we have suspended routine inspections in line with Ofsted’s position.  There is currently discussion at national level as to the possibility of suspending inspections until September 2021 and to use this academic year as an opportunity to prepare for the introduction of the new national framework in September 2021.  However, the suspension of inspections will need the approval of the DfE and we await the outcomes of this decision.  If we are not allowed to suspend inspections, it is likely that we will resume inspections in the Spring Term of 2021.  Until there is greater clarity on these issues, we have not included any briefing sessions or DSEF workshops in the CPDF programme, but will include them as soon as we aware of the time frame moving forward and we will provide schools with the appropriate support.
19. ADMISSIONS
Thank you to everyone for your support and co-operation with regard to 2021-22 admissions policies.  The majority of schools within the Diocese carried out the appropriate consultation. Schools are reminded that the admissions policy should be easily accessible on the school website.  
In order to continue to monitor provision within our schools we are asking each school to submit a return indicating the number of pupils admitted by admission category.  A template for submitting this information is provided at Appendix 4 (primary) or Appendix 5 (secondary) but it will need to be personalised to match your own admissions criteria.  Completed forms should be returned to Jake Murphy on jake.murphy@dioceseofshrewsbury.org 
The Admissions Code of Practice has been in operation since 2014, and a new version is currently being consulted upon, which will come into effect for Admissions in 22-23. The changes in the new version relate to In-Year Admissions, Fair Access Protocol, the children of Service Personnel and Looked After Children/Previously Looked After Children out of England. The closing date for the Consultation is 16th October, which is during the period when Admissions Authorities need to consult over their arrangements and Policy for 22-23. 
The consultation can be found on https://consult.education.gov.uk/home-to-school-transport-and-admissions-team/changes-to-the-school-admissions-code/ should you wish to respond as an Admissions Authority. 
The consultation draft version can be found on https://consult.education.gov.uk/home-to-school-transport-and-admissions-team/changes-to-the-school-admissions-code/supporting_documents/SchoolAdmissionsCode_ConsultationDraft.pdf
Once the consultation has closed and the new version has been made available, we will issue updated versions of the Diocesan Model Admissions Policy which we expect will need to be consulted on, if the changes in relation to admission of Looked After Children out of England come in to effect. 
The consultation also makes it clear that the DfE is committed to amending the Code of Practice in relation to Summer Born children, but as these changes would be subject to primary legislation, they are not being consulted on at this time.
Further details on the consultation on the Code of Practice can be found in Appendix 6
20. CES UPDATES
1. TEACHER VACANCY SERVICE
The Secretary of State for Education has asked all state funded schools to sign up to the service to reduce up to £75 million that schools spend each year to advertise teaching posts.
The CES has been in discussion with the DfE for some considerable period about the possibility of making improvements to the service by including a search function to enable those using the service to search for jobs specifically in the Catholic sector. I am pleased to be able to report that this search function for the Teaching Vacancies service has now been built in to the website and can be accessed via this link.
It is important to note that you search by inputting “Catholic” in to the “Keyword” search bar, rather than there being an advanced search option with titled options. This will then bring up any teaching roles within the specified geographical area of a Catholic school.
I am not currently aware of any Diocesan schools that are using this service but would welcome any feedback from schools who have used this service.
2. CES CAPABILITY POLICY – UPDATE
The updated capability policies are now available to download from the CES website.  The policies can be accessed by following the link below:
http://catholiceducation.org.uk/employment-documents/model-policies-and-procedures
Separate versions of the policies are available for staff in schools in England, academies in England and schools in Wales. 
I appreciate that many schools are under pressure dealing with re-opening at the moment, but if you want to use them in the next academic year you will need to go through a consultation process.
In order to assist schools in understanding what changes have been made to the policies, I have included a document which outlines the changes have made.  Link
In response to feedback, the policies are now provided in fully amendable word format which should make the documents easier to manage.  We do not expect schools to make substantial changes to the policies without discussing this with the Diocese first.
3. MENTAL HEALTH & WELLBEING TEACHER TRAINING MODULE
The DfE has asked us to circulate the following information on their teaching training module on mental health and wellbeing:
The RSHE Mental Wellbeing teacher training module has been published as part of the Department for Education’s wider package of support offered to support pupil and teacher mental health and wellbeing. 

The module can be accessed here: https://www.gov.uk/guidance/teaching-about-mental-wellbeing   

The landing page for the module links to a series of short filmed recordings of lessons and resources produced by the Tenax Schools Trust. It also links to additional support for teachers during the Coronavirus COVID-19 pandemic.
The CES has also produced a list of resources for Catholic schools on the topic of Mental Health and Wellbeing which can be found here: https://www.catholiceducation.org.uk/schools/mental-health-resources 
4. RESPONDING TO COMMUNICATIONS IN RELATION TO ISSUES OF RACISM
We have become aware that in recent weeks some schools have received communications in relation to their handling of alleged issues of racism.  This is a picture that has been reflected nationally.  If the concern is from a parent or pupils, current or historic then we offer the following advice:
· Acknowledge receipt of the communication
· Assure the correspondent that you take all cases of racism seriously
· If the issue cannot not be resolved informally or is historic then refer the correspondent to the school’s complaints policy
If the concern is raised by a member of staff follow the above but refer the member of staff to the school’s grievance policy.
21. GUIDANCE ON BUILDING WORKS
The guidance documents for building works for schools and academies can be found on the Diocesan website via the link below:
http://www.dioceseofshrewsbury.org/education/policies-and-guidance
22. RESPONDING TO PRESS ENQUIRIES
There have been a few schools that recently have received enquiries from journalists regarding individual pupils and school-based matters.  Often the journalist will state a deadline by which they want a response.  If schools receive such enquires from the press then I would ask that you contact me so that we can support you, along with the support of the LA with an appropriate, brief response which is factual but gives not details about the individual case that it relates to. 

23. COMMUNICATION WITH RE CO-ORDINATORS/HEADS OF RE/CHAPLAINS/PERSONS IN CHARGE OF LITURGY
If you have not received this newsletter directly into your inbox then please complete the Google form below to register your email so we can update our records accordingly. This will ensure you receive Diocesan notifications and newsletters in the future. 
https://docs.google.com/forms/d/1VhhtPjlPjC1caIPPqW9pl2jsKqVc1pb1lJ2oa5Yq6n4/edit
24. OUT OF HOURS CONTACT NUMBERS
Very occasionally it is necessary to make contact with a school either out of hours or during the weekend or holiday period.  I have previously asked if schools would be willing to provide an out of hours contact number to be used by the Diocese in exceptional circumstances.  I am very grateful to the schools that have lodged an out of hours contact number, and if you are happy for the Diocese to have out of hours contact details then please submit them using the link below:  
Out of hours contact information
25. SHREWSBURY YOUTH MISSION
Faith in Action Award 2020/21
The Faith in Action Award will once again be running at all levels. There will be a new criteria sent out after half term that will allow award leaders to support the Faith in Action Award in school bubbles.
Should your school not be registered but wish to get involved with the 2020/21 programme please email youth@dioceseofshrewsbury.org
SYMT online
Over the summer the SYMT have been working hard at trying to reach out to young people online. We have also lunched a YouTube channel which is starting to grow. Search and subscribe Shrewsbury Youth Mission Team. Or follow us @shrewsbury_ymt on Instagram, Facebook and Twitter.
More information will be sent out in the coming weeks about how schools can become involved with the online content of the SYMT.
Inside Out – Upside Down - Project 
This is a new initiative about to be launched by the SYMT that will look at some of the emotions and feeling related to young people’s experience of lockdown. It will be an interactive programme that can be done virtually or in a face-to-face, Covid safe manner. Details of this programme will be sent out in October.
SYMT are available to support schools in whatever way possible – should you have something in mind please do not hesitate to contact sandy.fairley@dioceseofshrewsbury.org
26. DATES FOR YOUR DIARY


New RE Co-ordinators Induction (Primary): 
23rd September – Virtual session

Primary Curriculum Working Party:
22nd September – Virtual session    
17th November – Virtual session
Secondary Heads of RE (SHORE):         
7th October – Virtual session
26th November – Virtual session

Secondary Chaplains (COAST): 
18th September – Virtual session
19th November – Venue TBC

NQT / RQT Induction, Primary Schools - Day 1: 
13th October – Virtual sessions
24th November – Our Lady Star of the Sea Parish Centre, Ellesmere Port     

Induction for New Governors - Autumn:
22nd September – Cardinal Newman Catholic High School, Warrington
23rd September – Virtual session
24th September – Harrytown Catholic High School, Stockport

Governors’ Briefings: 
29th September – St Mary’s Catholic Primary School, Crewe
30th September – Virtual session
30th September – Loreto Grammar School, Altrincham
1st October – Ellesmere Port Catholic High School

Headteacher Briefings:
21st September – Virtual session
24th September – Virtual session

New Headteacher Induction Programme:
14th September – Virtual session
4th November – St John Henry Newman Parish Centre, Warrington (to be confirmed) 

Primary Deputy and Assistant Headteacher Forum: 
6th October – Virtual sessions 
18th November – Virtual sessions 

Secondary Deputy and Assistant Headteacher Forum – Catholic Life & Ethos:
29th September – Virtual session

All the above courses are bookable through the Diocesan website by following the link below:
http://www.dioceseofshrewsbury.org/education/courses/book-a-cpdf-course

CCRS (Saturday sessions):
19th September, 3rd October & 17th October – Church Module
7th November, 14th November & 5th December – Sacraments Module
Our Lady Star of the Sea Parish Centre, Ellesmere Port

CCRS (Thursday sessions):
17th September, 1st October & 15th October – Old Testament Module
5th November, 19th November & 3rd December – New Testament Module

Please book directly through ccrs@dioceseofshrewsbury.org


I know this will be a very busy half term, but I hope that it is a successful one for you all and I thank you for your continued support and promotion of the work of the Diocese. 

Damian
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